Draft Argument for AB 1873


Statewide, our public educational systems are faced with a singular problem: students are graduating from high school ill prepared for advancing their education and/or in the workplace.  As policy makers, parents, educators and business leaders look to implement positive changes in their local educational systems, School-to-Career is one solution that is working right now.  School-to-Career promotes and develops a learning system that provides school based and work-based learning opportunities and connecting activities aimed at creating a vital link between classroom learning and “real world” living.

School-to-Career initiatives have led to new learning opportunities for thousands of California students and educators and built a groundswell of activities and infrastructure at the local level to increase student achievement and teacher quality.   The state of California is currently in the third year of a five-year grant from the U.S. Department of Labor under the School-to-Work Opportunities Act of 1994. This grant has sponsored the emergence and development of 47 local partnership organizations or consortia that serve as intermediary organizations that connect and broker public-private partnerships between employers and educators. Research in California and across the country indicates that students involved in StC programs out-perform control groups in graduation rate, grade point average, attendance, college-going rate, college retention, employment rate and earnings Research from Boston, Philadelphia, and New York State show positive student high school and post-high school outcomes. The research is summarized in the 1999 report from the National Conference of State Legislatures, “School-to-Work: High Yields for Students, Schools, Parents, Educators, Employers, Legislators, Businesses, Communities, and the Job Market”, a guide for state legislators published by the National Conference of State Legislatures. This guide, tailored to state legislators, provides general information about STW and reports on the success of the initiative. Download PDF version at http://www.stw.ed.gov/Database/Subject2.cfm?RECNO=4496.
. 

 This emergent activity is threatened unless the state of California assumes leadership and to both enable and catalyze an expansion of School-to-Career opportunities for all students and (2) sustain funding to these initiatives.  The state of California should provide leadership to both enable and catalyze an expansion of School-to-Career opportunities to all students.  One of the key educational elements of School-to-Career initiatives is the opportunity for students to experience work-based learning.  Teachers alone simply cannot coordinate internship/work-based learning opportunities for large numbers of students if they are expected to be successful with students during an already demanding teaching schedule.  Schools that have sustained large-scale internship/work-based learning experiences for students have done so only with consistent funding to intermediary organizations or dedicated school-based coordinators who place students in learning opportunities in the workplace and the community.  Without sustained investment by the state of California beyond the current pass-through of the sun-setting federal seed dollars (an investment of over $100 million), we are likely to lose ground and revert to a disconnected set of reform initiatives and experiences.

The organizations that comprise the California School-to-Career Policy Network call on the Governor and the State Legislature to commit state funding support and enact to sustain the success already achieved by local and regional school-to-career partnerships and consortia.  In enacting AB1873, it is the intent of the legislature to reinforce consortia or intermediary organizations that build and support effective STC programs in our schools and communities

Such assistance includes cross-sector convening of employers, schools, and higher education partners, employer engagement, evaluation of quality, and sharing of tools and practices.  Strategies such as the college and career components of school-based learning (integration of curriculum), work-based learning (job shadowing, mentoring, service learning, internships and community classroom), and connecting activities (career awareness, career exploration, long term follow-up and counseling) improve student attendance, statewide achievement scores, grade point averages, and graduation rates. 

Accountability for consortia or local partnership organizations must include all stakeholders and focus on increasing academic achievement. Funds can be used to hire staff who can provide professional development in content and pedagogy, increase community involvement, develop relevant classroom materials, and establish employer connections. All activities must support school-based learning, work-based learning, and connecting activities 

With our historically robust economy, there has never been a better time to invest in a promising proven initiative like School-to-Career to ensure a breakthrough in improving our public educational system.  We have proven there is a reservoir of employer and community resources available to support our educators yet to tap these resources requires effective people and organizations dedicated to this role.  Please support AB1873 to ensure this potential is realized for our California youth.

